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Honorable Mayor and 
Members of the City 
Council:

We face the year 
ahead expecting 
continued economic 
sluggishness and 
preparing for the 
challenges it brings.  
Record home fore-
closures, business 

closures, battered financial markets and 
the resulting credit crunch have left the State and 
the nation’s families and businesses looking for ways 
to cut expenses, seek new revenues and weather the 
financial storm.  

Local governments are no different.  In the past year 
the City, which had enjoyed consecutive years of 
steady revenue increases until 2007, has been hit hard 
by sales and property tax declines of approximately 10 
and 2.5 percent, respectively, as well as major declines 
in development-related revenues.   

With the onset of the revenue declines in 2007, the 
City began cutting expenses steadily and strategi-
cally.  So while the City’s fiscal situation is serious, 
the cuts we’ve been 
making have ensured 
that we are not facing 
a bigger budget gap 
or being pressured to 
make hasty decisions.  
Rather the budget 
presented here has 
been developed 
thoughtfully and is 
guided by our four 
organizational goals.  

Goal 1: Fiscal Responsibility 
 
Since FY 2008, the City has seen a $19 million de-
crease in General Fund operating revenues--mostly 
from declines in sales and property taxes.  Fortunate-
ly, the City took early and significant action.  Antici-
pating a prolonged period of uncertain revenues, we 
began cutting expenses in the spring of 2007. 

The FY 2010 General Fund operating budget is now 
$22 million less than that of FY 2008.  This past year 
we cut $5 million in General Fund expenses by:

eliminating budgeted salary increases;   • 
“de-funding” General Fund positions (positions • 
were either vacated, eliminated or frozen);
reducing materials, supplies, travel and training;  • 
reducing the City vehicle fleet; and • 
reducing overtime. • 

We continue to carefully monitor the budget to main-
tain the balance of revenues and expenditures.  

The FY 2010 budget presented here is significantly 
smaller than that of previous years.  We are realizing 
net savings of $3.3 million from retirement incentives 
for 38 General Fund positions.  We are also employ-
ing a new approach, budgeting salaries at actual step 
in range, rather than at the top of the range for every 
position.  This approach lowers our budgeted expen-
ditures by an estimated $1 million.

Guiding Principles FY2010

Honor the Past 
Preserve viability of all areas of City• 
Protect core services• 

Manage the Present
Continue prudent approach to financial • 
management
Develop flexible staffing strategies• 

Plan for a Healthy Future
Adopt proactive sustainable budgeting • 
approaches
Rightsize the organization• 
Maintain innovative organizational culture• 
Strengthen community and regional • 
partnerships
Evaluate new Capital Improvement Projects • 
for ongoing costs
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We are reducing expenditures further in FY 2010, 
primarily by cutting staffing levels and salaries and 
benefits costs.  Since these costs now represent ap-
proximately 78 percent of our shrinking General Fund 
budget, we must achieve significant reductions here 
to reach our overall savings target.  In the FY 2010 
budget we:  
  

save an estimated $3.5 million by reducing • 
overall employee compensation by 5 percent 
(from salaries or benefits or a combination, as 
determined by bargaining groups); and 
save approximately $3.5 million by cutting • 
additional positions.

While these changes will drop expenditures by $7 
million to balance the budget for FY 2010, they will 
affect future costs and service delivery.  For example, 
we have reduced the overtime budget and imple-
mented measures to control it; if additional overtime 
occurs, cost reductions will be needed elsewhere.  We 
may outsource some functions to provide flexibility 
to respond to changing needs and cut permanent 
staff positions to the numbers necessary to provide 
core services at sustainable levels.  As we rightsize the 
organization, we must also adjust our expectations to 
match new levels of programs and services.     

Looking to FY 2010 and beyond, we anticipate a slow 
economic recovery.  We project that property and 
sales tax revenues will continue to decline and we 
cannot anticipate what may still be lost through State 
action.  The State budget is balanced on the assump-
tion that voters will approve a series of ballot mea-
sures; should these fail, the State will make further 
cuts and the effect on cities is unknown.  Therefore we 
must continue our prudent approach.    

Early action provided Roseville the time necessary 
for planning.  We have identified core services and 
thoughtfully determined which programs and services 
to continue, which to deliver differently and which to 
reduce or eliminate.   Even as we balance the FY 2010 
budget, we know that additional reductions are likely.  
Some costs will continue to climb; PERS contribu-
tions and retiree health costs will increase, and fire 
equipment is aging.  Even after significant cuts, FY 
2010 expenditure levels may not be sustainable.  We 
know that more difficult decisions remain.    

One decision is how and for what purpose to use one-
time monies.  Our philosophy has been to set aside 
and maintain one-time funds to address one-time 
needs and to meet ongoing costs with anticipated 
revenue streams.  The FY 2010 budget is balanced by 
restructuring programs and services rather than by 
using one-time funds.  Why?  We expect an extended 
period of financial uncertainty, and one time funds 
provide only a short-term fix to a long-term prob-
lem.  Further, using one-time funds to balance the 
FY 2010 budget would exacerbate any budget deficit 
in the FY 2011 budget and require even deeper cuts 
in the future than would otherwise be necessary.  For 
these reasons, the FY 2010 budget is balanced without 
using one time funds.  By FY 2011, we may tap these 
monies if necessary to maintain core staffing and 
services.        

Another decision is how to use federal stimulus 
funds.  We are actively pursuing grant opportunities 
for transportation, energy, public safety and water 
projects.  Some Energy Efficiency and Community 
Development Block Grant funds have already been al-
located.  While they could easily be spent on a variety 
of City needs, our priority is to invest them in our 
community’s economic recovery.  For example, we are 
planning to allocate some funds to help small busi-
nesses and non-profits reduce their energy costs and 
thus increase their profitability.   We hope that local 
contractors will participate in this energy efficiency 
program so that the investment continues to generate 
broad community benefits.     

In these times, we must both manage for the near 
term and position ourselves for the long term.  In the 
near term we have made reductions strategically in 
order to withstand the volatile financial climate with 
essential organizational capacity intact.  For the long 
term, we are striving to “rightsize” Roseville so it is 
positioned to emerge strong and competitive.  Even 
when business rebounds however, we do not antici-
pate a return to “business as usual.”  The days of rapid 
growth may give way to a slower, more sustainable 
pace.  The current recession provides an opportunity 
to examine services and programs, evaluate their ef-
fectiveness and restructure how we deliver them.  We 
are implementing fundamental changes in how we 
budget, staff, and deliver services.  We expect as we 
emerge into a new economic climate, it will be to a 
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“new normal” –a new way of doing business that may 
be fundamentally different.  

It is this willingness to manage prudently, evaluate 
constantly and innovate continually that will sustain 
us now and in the future.  This is the essence of fiscal 
responsibility and it is our commitment in the year 
ahead.    

Goal 2: Safe & Healthy 
Community  

Public Safety
Keeping Roseville safe and healthy is a high prior-
ity.  With declining resources, public safety person-
nel must focus on maintaining front-line staffing and 
emergency response capabilities. While youth officers 
are present at all high schools and middle schools, 
their hours at each campus have been reduced.   An 
officer will still participate on the Regional Auto Theft 
Task force because non-City funding is available to 
support the position.  Other City-funded special as-
signments may be reduced if necessary to preserve 
essential front-line staffing. 

Partnerships and prevention will be crucial.  Staff will 
be asked to promote crime prevention and residents 
will be encouraged to practice it.  Finally, we will con-
tinue to rely heavily on our more than 60 outstand-
ing volunteers who provide essential administrative 
support and enhanced services that we would other-
wise not be able to provide, such as Citizens on Patrol, 
Project Lifesaver and vacation house checks.  

Fire and emergency response capabilities will con-
tinue to be a primary focus.  Maintaining the current 
rating as a Class 3 fire department through the Insur-
ance Services Office as well as beginning the reac-
credidation process will support our commitment to 
sound emergency response standards.  Regional train-
ing partnerships will be more important than ever, 
and our relationship with Sierra College is beneficial 
not only to our personnel, but to future firefighters 
as well.  Our proactive approach to prevention saves 
lives and property and protects the environment.  
Progressive fire and hazardous materials inspection, 
weed abatement and arson investigation services 
help to minimize community losses.  Although public 
education and emergency preparedness resources 
have been reduced, key messages will be delivered by 
our fire companies.  Working with our partners and 
seeking opportunities to become more efficient will be 
a top priority this year.  

Transportation
Improvements to Interstate 80 (I-80) also contrib-
ute to a safe and healthy community by reducing 
congestion on nearby surface streets, reducing idling 
emissions and improving travel times.  Continuing to 
improve I-80 is the City’s highest roadway priority.   
Carpool and auxiliary lanes are being added east and 
westbound from Placer County line to Eureka Boule-
vard.  These improvements should be completed in 
2010, with additional I-80 improvements to follow.  

Using funds primarily from Developer Impact Fees, 
we are nearing completion of important improve-
ments to the Cirby Corridor.  This summer we expect 
to begin two major improvement projects: the Re-
serve Drive Extension Project and the Washington 
Boulevard Frontage Improvements Project.   Federal 
stimulus funds will be put to work quickly to resurface 
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segments of Washington Boulevard, Cirby Way, North 
Sunrise, Junction, Woodcreek Oaks Boulevard and 
Eureka Boulevard and to improve interchanges on 
Douglas and Sierra College Boulevards.   

Roseville Transit will be concentrating service on the 
most well-used routes next year.  While overall levels 
of service will be reduced, focusing on core routes 
allows us to serve the most people as efficiently as 
possible.  Those who want to bike into downtown 
Roseville will have a new connection soon.  In FY 
2010 we will begin construction of segment two of 
the Harding to Royer Bike Trail.  This trail will con-
nect to downtown at Folsom Road and create a safe 
connection for bike commuters.  These road and bike 
trail improvements will help keep streets safe and our 
community healthy.  

Parks Recreation and Libraries
Roseville’s outstanding parks and recreation facilities 
and programs are highly visible and popular with resi-
dents.  Here too we realized several years ago that a 
new business model was necessary.   A business plan, 
developed and implemented in 2006-07, directed 
the department to focus on core services.  Further, 
all services were to be evaluated for cost effective-
ness.  Programs that were not cost effective were to 
be modified or eliminated, while successful programs 
would be expanded. 

Staffing patterns were modified to meet established 
standards.  The City began to move toward the goal 

of having 60 percent of park maintenance functions 
performed by contract employees; tasks requiring 
more public interaction would be performed by City 
employees.   In FY 2010, we expect to be close to 
this 60/40 split.  While this is a departure from past 
practice, it provides more flexibility while maintain-
ing City standards at less cost.   We expect the Parks 
and Recreation Department’s experience with this 
model will provide important lessons as other City 
departments work to reduce costs and modify staffing 
patterns. 

With three new parks opened in 2009, the City now 
operates and maintains 61 parks.  Since most neigh-
borhood parks are built using park development fees, 
the pace of park construction will slow as develop-
ment slows.  In past years of rapid growth we opened 
as many as seven or eight new parks each year; in FY 
2010, we expect to complete two neighborhood parks 
and refurbish one of our older facilities.  As funds 
shrink, our challenge will be to provide acceptable 
levels of service within available resources.  
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Even with reduced revenues in FY 2010, the City will 
complete two long-planned new facilities.  After 18 
years in planning, Maidu Interpretive Center will 
move into its permanent home, financed through a 
partnership of Citywide parks and public facilities 
fees, and county, State and federal grants and dona-
tions.  The indoor aquatic complex at Central Park 
was made possible through a combination of park, 
public facility and community facility district fees.  It 
will not only allow residents to swim year round, it 
will also test a new business model that calls for it to 
be financially self-sufficient with facility revenues and 
participant fees.   

Using innovative partnerships and funding strategies, 
we are creating the City’s first “universally accessible” 
playgrounds.   Features like rubberized surfacing and 
wider walkways will make it easier for children of all 
abilities to play side by side.   Improvements at Maidu 
Park have been completed, providing the first of three 
barrier-free places to play.  Phase One of Mahany 
Park’s playground is underway and improvements at 
Royer Park are also planned.  

Building these fully-inclusive playgrounds is signifi-
cantly costlier than standard playgrounds so the City 
has expanded partnerships with vendors, private in-
dustry and the local community in new and significant 
ways.  Sizeable in-kind construction assistance was 
provided by two local businesses.  Service clubs and 
the Roseville Chamber have hosted fundraisers and 
City employees have donated through payroll deduc-
tions.   Partnering with Shane’s Inspiration allows the 
City to apply for grants available only to non-profit 
agencies.  And an aggressive grant writing effort has 
secured federal, State and foundation funds for the 
project.  With limited public funds, completing these 
playgrounds will depend on the success of these new 
partnerships.  

Community partnerships are also important to the 
Utility Exploration Center (UEC).  Since its opening in 
January 2008, this one-of-a-kind facility has taught 
more than 23,000 children and adults how to reduce 
energy and water consumption using new technolo-
gies and City programs and rebates.   The UEC was 
built through a partnership of Roseville Electric, 
Environmental Utilities and Parks and Recreation 
Departments.  Community-based organizations, green 

businesses, schools and service organizations are new 
partners who play a vital role in its success.  

The Utility Exploration Center could not function 
without community support.  More than 35 active 
volunteers provide a high level of service and help re-
duce costs.  Members of the business community have 
participated in community events and provided some 
funding for exhibits.  The UEC has hosted commu-
nity workshops, school tours, air quality partnership 
meetings, receptions for high tech and green compa-
nies and other major events.  While the most frequent 
patrons are students more than 140 community-
based organizations regularly visit as well.   The UEC 
is a visible example of Roseville’s commitment to an 
economically and environmentally sustainable future.   
In the coming year, it will depend on partners to help 
carry out its mission.    

Next door to the UEC, business is brisk at the Riley 
Library.  As a result of the economic downturn library 
use is up nationwide, and Roseville’s three libraries 
are feeling the impact.  From 2008 to 2009, atten-
dance rose from 505,000 to 650,000 and circulation 
increased from 822,000 to 950,000 items.   As the 
economy remains sluggish and as neighboring juris-
dictions reduce library hours, circulation is projected 
to increase by as much as 20 percent next year.  

We are pleased that ongoing surveys show that 91 
percent of library patrons rate their overall experience 
as good to excellent.  We know that we face chal-
lenges maintaining customer satisfaction.  As in other 
departments, the libraries will focus on core services 
and continue to seek partnerships and grants.   For 
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example, over the past year we have explored forming 
a Roseville Library Foundation to reduce reliance on 
the General Fund.  This effort will continue.  Although 
the FY 2010 budget contains no General Fund mon-
ies for new materials, money from the State Library 
Fund, lost book reimbursements, media rentals and 
fundraisers will be used to purchase the most essen-
tial materials to continue to serve our clients to the 
best of our ability.     

Goal 3: Economic Vitality

Development Trends  

Economic data continue to suggest that development 
will continue at a slow pace through FY 2010.  Follow-
ing the trend of 2008, the first quarter of 2009 con-
firms development projections for 400 single-family 
home permits.   The projected number of single-fam-
ily home permits for 2009 has dropped by approxi-
mately 60 percent from 2007.   Entitlement requests 
for new development have also slowed significantly. 

While it is widely recognized that residential property 
values are substantially lower, non-residential prop-
erty values have also declined.  In the face of higher 
vacancy rates owners of office and commercial prop-
erties have reduced rents to attract new tenants or re-
tain existing ones.  As a result reduced rent revenues 
do not support current assessed values and many 
owners are requesting their properties be reassessed.  
Reductions in commercial valuation are expected next 

year as these values are reassessed.  Residential valua-
tions are expected to remain static.  

In order to assist builders and developers, the City 
implemented a number of process improvements.  
These improvements have been well received and 
highly utilized and many will continue in FY 2010.  
For example, the residential impact fee deferral pro-
gram implemented in May of 2008 has been used for 
75 percent of single family permits and will continue 
through December 2009.  The revised production 
home permit process, initiated in November 2008, 
has reduced processing time from 49 days to three 
days.  Commercial projects such as simple tenant 
improvements can now be reviewed and potentially 
issued in the same week submitted.   Current entitle-
ment review practices are being evaluated in order to 
improve services and increase efficiency.  

In conjunction with the adoption of the Downtown 
Specific Plan the City has instituted streamlined 
processing for building modifications and has created 
pre-approved building designs for new construction.  
These changes provide direct economic incentive for 
investment in Roseville’s downtown.  For example, 
suspending the annual construction costs inflation-
ary adjustment for development impact fees will 
stimulate development.  Through further process 
improvements and economic incentives, Roseville will 
maintain its competitive advantage in attracting new 
investment and development while retaining high 
quality, reliable services.       

Despite the economic downturn, the City of Roseville 
continues to be viewed as a desirable, business-friend-
ly community attracting both new residents and con-
tinued business investment.  Property owners have 
continued to invest in processing their application for 
annexation and approval of the Sierra Vista Specific 
Plan. By the end of FY 2010 staff expects to bring this 
latest Specific Plan to Council for approval.  When the 
economy improves and demand returns, this plan, 
in conjunction with the West Roseville Specific Plan, 
positions Roseville to provide new residential and 
commercial opportunities in the South Placer region.  
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Housing and Redevelopment
An economically vital city must be accessible to resi-
dents of all income levels.  In FY 2009, 22 families 
purchased homes with the help of the City’s Afford-
able Housing Program.  Roseville’s Housing Authority 
was again recognized by the Department of Housing 
and Urban Development as a “High Performing Hous-
ing Authority”, providing 560 families with rental as-
sistance.  The City’s Owner-Occupied Housing Reha-
bilitation Program helped 19 low-income households 
make health and safety repairs to their homes through 
a combined $511,485 in State and federal funds.   All 
of these programs further the goal of providing hous-
ing at all income levels.  

As new housing developments are planned in FY 
2010, Roseville will uphold its commitment to attain-
able housing.  The new Eskaton Roseville Manor is 
expected to be under construction, creating 48 units 
affordable to very-low-income senior citizens. In 
addition, we will use $1.3 million in federal stimulus 
funding to operate the Neighborhood Stabilization 
Program.  This newly-developed program will help 
acquire and rehabilitate bank-owned homes, with the 
goal of reselling those homes to income-qualified pur-
chasers.  Federal stimulus funding will also augment 
our Community Development Block Grant.  With 
$137,000 in additional funding we will focus on creat-
ing green jobs and utility cost savings, and reducing 
carbon emissions.

A vibrant community also must invest in both new 
and old neighborhoods and the City has continued to 
do so.  Key accomplishments for Roseville’s Redevel-
opment Agency this past year include construction on 
the third Downtown streetscape on Riverside Avenue 
and completion of the Downtown Specific Plan.  By 
adopting the Downtown Specific Plan this spring, 
Council provided the roadmap for the next 20 years 
for Vernon Street, Historic Old Town, and Royer and 
Saugstad Parks.  The Plan promotes and includes 
regulatory and financial incentives for mixed-use de-
velopment. The CIPs support Blueprint-style develop-
ment by providing amenities that are required (such 
as water and sewer upgrades) and those that attract 
residential development including a town square and 
park and pedestrian walkability improvements.   

In FY 2010, the Redevelopment Agency will focus on 
completing Riverside Avenue, preparing final design 
and construction documents for a Town Square, and 
constructing new parking in Historic Old Town.  Once 
completed, Riverside Avenue will have a similar look 
to Vernon Street and will be well positioned for more 
intensive, Blueprint-consistent development.  Main-
taining investments in all neighborhoods is critical to 
ensuring an economically vibrant city.    
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Economic Development   
The City will continue to work on maintaining a 
healthy business climate while improving its competi-
tiveness. Roseville will be showcased as a premiere 
destination for businesses, particularly for the nine 
industries targeted in our Economic Development 
Strategy.  Healthcare, education and renewable ener-
gy businesses have high-growth potential and will be 
a focus of the City’s outreach and marketing efforts.

One of the City’s economic challenges will be to ad-
dress the downsizing, consolidation and closing of 
businesses that have pushed retail and office vacan-
cies to record highs.  The City’s Economic Develop-
ment Strategy was recently updated to address the 
current economic climate and emphasizes supporting 
existing businesses, looking for opportunities to fill 
space with new or expanding businesses and making 
sure Roseville is well positioned to take advantage of 
opportunities when the economy rebounds.

One of the most important things to do right now is to 
listen to local businesses.  We are meeting one-on-one 
with many local business owners to hear first hand 
about the challenges they are facing.  We are using 
new and expanded economic development related 
committees to gather more input for our decisions.  
Based on feedback, the City will review its processes, 
programs and services in an effort to make changes 
that help our business community survive these dif-
ficult times. 

In the coming year, economic development efforts will 
concentrate on the following areas:

Local Economic Stimulus Projects – projects • 
and programs, including Capital Improvement 
Projects that create or maintain jobs and improve 
the local economy.
Redevelopment areas – support existing • 
businesses and attract complementary new 
businesses.
Market the City’s strengths – low utility costs, • 
exceptional public safety, excellent demographics 
and high quality of life.
Green incentives – support efforts to make energy • 
efficient technologies and clean energy power 
sources available to businesses that could not 
previously afford them.

We share a common goal with our business commu-
nity: to have a thriving, healthy and diverse economy.  
In 2008, Money Magazine ranked Roseville in its 
“Top 100 Best Places to Live” and the Kosmont Rose 
Institute called it one of the 10 least expensive cit-
ies in California in which to do business.  By work-
ing together with our businesses, we will continue to 
concentrate on and refine those strategies that have 
made Roseville one of the best places for businesses 
and their employees.

Goal 4: Sustainable/Green City

Climate Action
Roseville continues to lead the region in demonstrat-
ing how a community can improve quality of life by 
reducing consumption of natural resources.   Council 
and staff have worked together to make sustainability 
a priority, creating an inventory of the City’s opera-
tional greenhouse gas emissions, updating the Gen-
eral Plan to reflect Climate Change, and developing a 
variety of policies and programs that promote conser-
vation and energy efficiency.   

The City Climate Action Plan, now in progress, dem-
onstrates City leadership on climate change.  By 
analyzing costs and benefits of a range of options, the 
Plan will help Council decide how best to reduce emis-
sions from City operations.  It will also provide the 
framework for tracking and verifying emission reduc-
tions as required by State laws (AB 32 and SB 375).  
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In FY 2010, we will expand these efforts and begin de-
veloping a community-wide Sustainability Action Plan 
to serve as a blueprint for reducing emissions while 
saving on energy costs and growing local businesses.  
To develop the Plan, we will engage youth, educators, 
industry representatives, Air District representatives, 
and elected officials, among others.  All of these sec-
tors of the community are affected by poor air quality 
and have an interest in pursuing a sustainable com-
munity to protect public health, conserve natural 
resources and promote economic development. 

Involving a visioning group is crucial to developing a 
realistic emission reduction plan.  The public work-
shops and outreach campaign will be integrated with 
the Sustainability Action Plan process to ensure the 
most cost effective and efficient approach to promot-
ing environmental sustainability.  As part of this pro-
cess, we will develop a community-wide greenhouse 
gas inventory and Sustainability Action Plan focused 
on emission reduction measures that change behavior 
and that can be measured to verify reductions.  
  
Through these initiatives and public outreach efforts, 
we are changing the ways we  view and use resources.  
We know that federal and State agencies will increas-
ingly limit emissions, and Roseville will continue to 
explore and implement sustainability initiatives to 
comply. The City’s Green Team, a 35-member cross-
departmental working group, has developed innova-
tive programs and services and is reducing the City’s 
carbon footprint. This is an important first step in 
demonstrating to the business community that “doing 
the right thing” pays dividends socially, environmen-
tal and economically. 
 
The City’s Economic Development efforts are also 
targeting these extraordinary new green business 
opportunities. Hundreds of jobs will be created for 
entry-level and incumbent workers in energy efficien-
cy, energy audit, and renewable energy careers. Local 
contracting, renewable energy, and specialty busi-
nesses will be needed to meet the demand created by 
projects identified in the Climate Action Plans and in 
the responses to the federal American Reinvestment 
and Recovery Act.  The City is recruiting new compa-
nies in cutting edge companies to meet the demands 
of a carbon-free future. 

Utilities 
Roseville’s ownership and operation of its own utili-
ties provides many opportunities to further its sus-
tainability initiatives.   Providing reliable electricity 
is a vital public service and we expect to continue to 
offer reliable power at the lowest rates in region.   Re-
newable sources are also important.  Roseville Elec-
tric’s current portfolio contains 11 percent renewable 
energy from small hydroelectric, geothermal, wind 
and solar sources.  Citizens are “going green”; 1,900 
customers have joined the City’s Green Roseville 
Program to improve the environment by purchasing 
power from renewable sources. 

The City is also demonstrating its commitment to 
sustainability. Roseville Electric’s new Two Five-O 
program offers significant energy savings to small 
businesses with minimal or no out-of-pocket costs.  
Its lighting retrofit program has reduced electricity 
consumption by more than six million kilowatt hours, 
saving the participating 350 small business customers 
an estimated $600,000 annually.   

And the BEST Homes program continues to exceed 
participation goals.  Launched in 2007, its goal was 
for 10 to 20 percent of all new homes to use design 
criteria to substantially reduce home electricity use. 
To date, homebuilders have pledged to build more 
than 1,200 new solar homes.  Even with development 
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slowing, they remain committed to the program; 
more than 30 percent of the homes built this past year 
are BEST Homes. We are proud that the BEST Homes 
program earned the Community Service/Resource Ef-
ficiency Award from the California Municipal Utilities 
Association.

The Environmental Utilities (EU) Department is 
also thinking and acting green as it manages water, 
wastewater, recycling and solid waste disposal.  Water 
availability is a critical component of a sustainable 
city.  The third year of drought, increasing State and 
federal requirements for water quality, pending con-
servation mandates and climate change measures all 
require us to manage this resource wisely and in new 
ways.  It is important for the City to position itself 
to meet changing conditions.  In order to provide a 
reliable long-term water supply for the City, increased 
flexibility must be incorporated into the existing water 
supply strategy.  To accomplish this, the City’s updat-
ed water strategy will need to:

expand water conservation measures for all • 
customer classes;
maximize the use of conserved water to bolster • 
reliability;
modify water system operations to optimize water • 
supply (e.g., conjunctive use/Aquifer Storage and 
Recovery); and
expand available sources of water supply (e.g., • 
other water supply contracts, groundwater, 
recycled water).

Aggressive use of recycled water also saves money.  
At build out, the City estimates using approximately 
9,700 acre feet of recycled water to irrigate large land-
scapes, golf courses and non-residential development 
and to cool the Roseville Energy Park. The City has 
invested approximately $30 million in water recycling 
and more investment is planned.  We are expanding 
the innovative Aquifer Storage and Recovery pilot 
project; once permitted by the State this unique stor-
age solution will help increase water system reliability 
and meet future water needs.

In FY 2010 we will expand our wildly successful “Cash 
for Grass” program.  Within nine months of imple-
mentation more than 100 residents enrolled and 
many more filled the waiting list.  When these initial 

participants complete their landscaping retrofits, the 
City will save nearly 3 million gallons of water annu-
ally.  By adding $60,000 to expand this program in 
FY 2010, we will save an additional 2 million gallons 
annually.

The City continues to find innovative new ways to re-
duce, reuse and recycle.  Currently, 66 percent of solid 
waste is kept out of the landfill - one of the highest 
diversion rates in the State.  With innovative recycling 
programs like the Expanded Polystyrene Program 
(commonly known as Styrofoam), the City’s diversion 
rate is expected to increase.

Honoring the past, managing 
the present and planning for a 
healthy future

The City’s centennial anniversary falls during one of 
the nation’s most challenging economic crisis.  Our 
early and thoughtful response and our time-tested 
financial management practices have positioned us to 
weather the challenges and emerge ready to succeed 
in our City’s next century.

We remain optimistic about our future and realistic 
about the tough decisions and perseverance required 
to recover.  While the economy may adjust our time-
line, our vision for a thriving, sustainable and finan-
cially stable community with an unparalleled quality 
of life remains as strong as ever.

Respectfully submitted,
W. Craig Robinson
City Manager
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City Council
(left to right)
John Allard, Councilmember 
Carol Garcia, Councilmember
Gina Garbolino,  Mayor
Jim Gray, Councilmember
Pauline Roccucci, Mayor Pro Tem

Cultural Arts Committee
Sahib Lanre Hassan 
Michael Manley 
Brent Null 
Scott Otsuka 
Marie Seward

Design Committee
Naaz Alikhan 
Robert Dugan 
Kim Hoskinson 
Anna Robertson

Hearing Examiners/ 
Appeals Board
Edmond Bertola
Philip Briggs
Mark Elmquist
Ronald Hickey
Dennis Lander
David Myers
Steve Nichols
Chris Champlin
Richard Del Marchi
Chery Small-Robinson
Charles Sandoval
Dale Wagerman
Wade Williams

Placer Mosquito  
Abatement District
John Cunningham

Library Board
Bessie Condos 
Lee Jones 
Jessica Payne
(Youth Commissioner) 

Aldo Pineschi
Anita Spicehandler 
David Uribe

Parks & Recreation  
Commission
Nick Alexander 
Marie E. Campos-Vergara 
Paul Gonzalez 
Timothy Herman 
Jennifer Judge
(Youth Commissioner) 

Scott Otsuka 
Robert Smith 
John Vertido

Personnel Board
Nick Alexander
Scott Alvord 
Tim Farmer 
Norman Fratis Jr. 
Philip Kister 
Herbert Long

Planning Commission
Donald Brewer
Sam Cannon
Robert Dugan
Gordon Hinkle
Kim S. Hoskinson
Audrey Huisking
David Larson
 

Public Utilities 
Commission
Tom Barrington
James Hardy
Susan Rohan
Bruce Scheidt

Roseville Grants  
Advisory Commission
Tami Brodnik 
Marilyn Eisner-Festersen 
Susan Goto 
Pam Herman 
Stanford Hirata 
Martha Riley 
Brittney Tubbs
(Youth Commissioner) 

Jefferson Willoughby 

Roseville Revitalization  
Committee
John Allard
Tammy Baillargeon
Gina Garbolino
Wendy Gerig
Robert Gerould
David Henry
Arlene Keeley
Wayne Kelly
Brian Lucas
Pauline Roccucci
Del Stephenson
Jon Yip

Senior Citizen 
Commission
Joan E. Brock 
Irwin Herman
Werner Kuehn 
Walter Metz 
Robert Whyte

Transportation  
Commission
Rita Brohman 
Robert Fiore 
William Hoey 
Grace Keller 
Robert Lyss 
Michael McTighe 
Ryan Schrader 
Laura McManus 
(Youth Commissioner) 

Boards & Commissions
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City Manager       
W. Craig Robinson

City Attorney
Brita J. Bayless

Asst. City Manager/Community Development Director 
John L. Sprague

Asst. City Manager/Community Services Director   
Michael T. Shellito

Administrative Services Director/City Treasurer    
Russell C. Branson

Central Services Director
Tom Goldie

Chief Information Officer
Thomas J. Freeman

City Clerk
Sonia A. Orozco

Deputy City Manager/Economic Development Director
Julia M. Burrows

Electric Utility Director
Tom Habashi

Environmental Utilities Director
Derrick H. Whitehead

Fire Chief
Ken Wagner

Human Resources Director
Stacey Haney

Planning & Redevelopment Director
Paul Richardson

Police Chief
Mike Blair

Public Works Director/City Engineer 
Rob Jensen

Administrative Staff

Awards & Achievements 2008
American Public Works Association, • 
Sacramento Chapter:  Project of the Year in the 
Environment Category/Water, Construction 
Division 4 ($10 to $50 million) for the Roseville 
Water Treatment Plant Expansion Project
American Public Works Association, • 
Sacramento Chapter:  2008 Project of the Year 
for the Historic District
Bicycle Friendly Communities Campaign:  • 
Bicycle Friendly Community Award
California Clean Air Award:  Smoke-Free Parks• 
California Municipal Utility Association:  • 
Community Service/Resource Efficiency Award 
for BEST Homes Programs
California Parks and Recreation Society:  • 
Award of Excellence in Health & Wellness and 
Human Development for the Kids Health & 
Fitness Expo
California Parks and Recreation Society:  • 
Award of Excellence for Economic 
Development for the City’s Sports tourism
DogChannel.com:  Top 10 Dog Parks in the • 
U.S. for Bear Dog Park at Mahany Regional 
Park
International Accreditation Service:  National • 
Accreditation for the Roseville Building 
Division
MONEY Magazine:  Top 100 Best Places to • 
Live
MONEY Magazine:  Top 20 for Job Growth in • 
the U.S. (Placer county Award with Roseville 
accounting for two-thirds of the county’s new 
jobs)
National Association of Telecommunications • 
Officers and Advisors:  National Government 
Programming Award of Excellence for 
“Century of Service Documentary – Roseville 
fire Department 100-year Anniversary”
National Recreation and Parks Association:  • 
Excellence in Aquatics Award for best aquatics 
program in the U.s. for a population of greater 
than 100,000
Solar Electric Power Association:  Top Ten • 
Utilities in the nation for solar electric power 
integration
Tournament of Roses®:  City is 2009 Rose • 
Parade® Float Entrant and wins 2009 
Governor’s Trophy
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Mission
Create and maintain a vibrant community environ-
ment and enhance the quality of life for our residents, 
businesses, customers and partners.

We accomplish this by providing exceptional facilities, 
programs and services that our citizens desire in a fis-
cally responsible manner.

Vision
The City of Roseville is an exceptional organization 
committed to fostering a dynamic, caring and inclu-
sive community that is simply a great place to be!

Values
Innovation and Creativity   
Responsiveness To Customers   
Fiscal Responsibility   
Human Development  
Teamwork

Incorporation
April 10, 1909 

Government 
Roseville is a charter city operating under 
the council-manager form of municipal 
government. 

Location
405 miles north of Los Angeles, 102 miles 
northeast of San Francisco, and 16 miles 
northeast of Sacramento, the state capital. 

County
Roseville is Placer County’s largest city. 

Area
Roseville is 36.244 square miles. 

Elevation
165 feet above sea level.

Population Forecast
       Year             Residents

1909   NA• 
1985   28,988• 
1990   44,585• 
1995   56,479• 
2000   79,921• 
2005                          103,185 • 
Projected for 2020         146,495*• 

* The source is the City of Roseville General 
Plan and the 2020 estimate doesn’t reflect 
current market slowdown for residential 
construction.

Rosevil le,  Cali fornia
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